SHORELINE BUSINESS LEAGUE HANDBOOK 

SHORELINE BUSINESS LEAGUE MISSION STATEMENT 

EMBODYING A TRUE ENTREPRENEURIAL SPIRIT, THE SHORELINE BUSINESS LEAGUE EXISTS TO HELP MEMBER BUSINESSES GROW THROUGH REFERRALS AND THE SHARING OF BUSINESS RELATIONSHIPS AND BEST PRACTICES. WE HOLD OURSELVES TO HIGH ETHICAL STANDARDS IN OUR BUSINESS AND PERSONAL LIVES. EACH WEEK WE MEET TO EXCHANGE BUSINESS LEADS, IDEAS AND TO BUILD QUALITY RELATIONSHIPS THAT WILL INCREASE OUR INDIVIDUAL AND COLLECTIVE 

VALUE IN THE COMMUNITY. 

SHORELINE BUSINESS LEAGUE STRUCTURE 

The Shoreline Business League is comprised of individuals in business in the community. Only one individual per business category or type is admitted into the group. This is done to preserve the cooperative nature of the group and to make it clear as to who will receive a particular business referral. Members are admitted to the group after a review by the Membership Committee that focuses on their potential to contribute to the group. Ongoing membership in the group is based on those contributions. 

The officers of the Shoreline Business League are elected by membership vote. Service to the group as an officer is voluntary but encouraged so that the administrative tasks that are important to group function are shared amongst different members. 

The group meets each week with the exception of holiday weeks. Regular attendance is vital and encouraged via the adherence to an Absentee Policy. The main purpose of the 

meetings are twofold: 

1. To inform members of your business products, services, markets and target customers 

2. To give and receive referrals and ideas that will help members to grow and run 

their business 

Membership in the Shoreline Business League is a privilege. It's success is predicated upon the value each member places on their participation in and their relationships within 

the group. 

SHORELINE BUSINESS LEAGUE ADMISSION POLICY 

Guests are encouraged at the SBL meeting. If a member wishes to bring a guest he/she should notify the President that a guest will be attending the next meeting. A guest can attend up to three meetings without joining the group. 

Once the guest has attended the first meeting, the members of the group are asked to promptly report any conflicts they may have with the guest to the membership committee. SBL allows only one member of each profession in the group. If the guest's business overlaps with any current member's business he/she will not be permitted to join 

the group. 

If the prospective member wishes to join the group he/she is asked to submit an application and a check for $l75.00 to the membership committee. Once the application IS submitted the guest IS asked not to attend the following meeting. It IS then the duty of the membership committee to interview the applicant, check their references, and present their report to the membership at the next scheduled meeting. The membership will then vote on the application. 

MEMBERSHIP DUES 

Membership Dues are due by all members by the 15th of the month of their anniversary date (the anniversary date is considered the month the member had join SBL). The Treasure will notify you the month prior to the due date. Members are expected to pay their dues on time. The Treasurer will notify the Officers if any member is more than one month delinquent in paying their dues. Members that constantly are delinquent may risk losing their membership in SBL. 

CANCELLED MEETINGS 

On occasion there may be a need to cancel a meeting. During the winter months meetings may be cancelled due to weather related problems. If the school system in Guilford either delays or cancels school on a scheduled meeting day then SBL will not meet. Please listen to your radio or TV for school cancellations or delays. If at all possible the President will make an effort to e-mail the membership of any cancelled meetings. 

SHORELINE BUSINESS LEAGUE ABSENTEE POLICY 

The Shoreline Business League allows for (6) absences in a six month period. Please e​mail the Secretary at least 24 hours in advance or call a committee member if you are not attending the meeting. 

The Membership Committee will verbally notify a member if they miss at least (4) meetings in a six-month period. The member will be notified verbally again after missing (5) meetings. When the member reaches (6) absences in a six month period the Committee will notify the member in writing and request that the member not attend the next meeting. At this point the Membership Committee and the President will solicit input from the group and will make a decision to terminate the member or make an exception based on the value of the member to the group as measured by leads, closed business, uniqueness of the industry category, long term attendance and other member support factors. The membership committee reserves the right to ask any member to leave at any time if the committee feels the member is regularly abusing the absentee 

policy. 

IF A MEMBER IS ASKED TO LEAVE ALL MEMBERSHIP DUES AND FEES ARE NON-REFUNDABLE WITH NO EXCEPTIONS. 

VACATIONS-Scheduled vacations are not considered absences. The member should inform the Secretary at least one week in advance of vacation dates in order for the vacation not to be counted as an absence. 

LEAVE OF ABSENCE-SBL understands that the nature of certain business and industries and personal circumstances will prevent some members from attending the required meetings. In these circumstances the President and the Membership Committee may consider granting a leave of absence. All leaves will be considered on a case by case 

basis. 

To request a leave of absence the member should contact the President or Membership Committee in writing (e-mail is acceptable) at least one week before the leave of absence is needed. The leave of absence should request the reason for the leave and amount of time needed. The Membership Committee will grant or deny the leave based on the circumstances. 

SBL encourages members to select a business partner, colleague, or employee that could substitute for the member while he/she is out. A substitute will not count against your 

absences 

SBL BUSINESS ETHICS STATEMENT 

Initial and ongoing membership in SBL is approved based on the group's assessment of an individual's ability to act in a professional and trustworthy manner towards other members. 

Membership in SBL does not obligate members to do business with other members. We consider that SBL members doing business with one another to be a welcome extension of the trusting professional relationships that we seek for members to have with one another. 

Members of SBL that decide to do business with one another makes that decision independently and with the use of their own good business judgment. 

If a dispute arises between members regarding a business transaction that is or has occurred between them it is not the role of SBL to arbitrate or help resolve the issue. 

That being said, it is expected that SBL members that do business with one another decide to do it on good faith. 

It is important to note that good faith includes the willingness and ability to pay for products and services rendered within the terms of the business agreement between members. An inability to pay promptly should cause the receiver of the goods and/or services to proactively seek a revised agreement that will be accepted by the provider. 
SBL

ELECTION OF OFFICERS

Elections for President, Vice-President, Secretary, Treasurer, Membership Committee Chairperson will be held on the Second Thursday of March. The newly elected Officers will take office the First Thursday of April. 

Any member wishing to serve on the Membership Committee shall submit their name to the President for consideration. The membership Committee will be comprised of The Chairperson, 3 members of SBL in good standing, and either the President or Vice President. 

